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Tliis Agrccinem entered into this 22Ui day of June, 1994, hy and between the Townsitip of 
l.opaicoiig, in the County of Warren, New Jersey, a miuiiuipal coiporation of the State of 
New Jersey, hereinafter called the '‘Township" and New Jersey Policemen's Benevolent 
Association, Township of I-opatcong Local No.56, hereinafter called the "PBA'' and 
represents the complete and final understanding on all bargainable issues between the 


Township and PBA. 


RECOGNITION 


■I'he Township hereby recogni-aes the I’UA as the sole and exclu¬ 
sive collective negotiating unit Eor the full time Patcoltnen, 
Lieutenants, Sergeants and Detectives, hereinafter called 
"Policemen", of the Lopatcong Township Police Department, 
excluding the Chief of Police and all other employees of the 
Department. This Agreement shall govern all wages, rights and 
worKing conditions of the Lopatcong Police Department subject to 
Article XVIII "Management Rights" which are retained by the 
Township and subject to Civil Service Statutes, Rules and 
Regulations. 


AHTICLB 11: 


EMHf-OYEE : 

EMPLOYER; 

GRIEVANCE: 

OVERTIME: 

WORK WEEK: 

EMERGENCY: 

HOURS BETWEEN 

PBA: 

PBA MEMBER; 

PROBATIONARY 


DEPINI'l'IONS 


A Member of the formally recognised 
bargain ing unit. 

The Township of Lopatcong repre¬ 
sented by its Township Council or 
other designated employer represen¬ 
tative. 

ft dispute over the Interpretation or 
Application of this Agreement. 

Time worked by an Employee with the 
express authorization o£ the 
Employer in excess of the regular 
daily work requirement of eight 
hours within a twenty-four period 
from 11:00 p.m. untill 11:00 p.m. of 
the following day and the normal 
forty hour \#ork week within a seven 
day period. 

From 7:00 a.ra. on Sunday to 6:59 
a.in. the following Sunday. 

A sudden happening that needs action 
or attention right away (The repla¬ 
cement of an employee calling off 
sick, or one granted a personal day 
and/or a vacation day will not be 
treated as an emergency). 

SHIFTS: Sixteen (16) hours off or the 

employee will be compensated at li 
pay per hour. 

New Jersey State Policemen's 
Benevolent Association, Township of 
Lopatcong, Local No. 5S. 

A member of the New Jersey State 
PBA, Township of Lopatcong, Local 
No. 56. 

PKRJ.OD: Ninety (90) days from the date the 

employee completes his initial 
training. 
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KCGUI.AU PAV KATli; 


SOItiDULliO DUTY CMAWGIi;; 


SENIORITY: 


'I'lu} Employee's annual, bi-veekly, or 
monthly pay rate exclusive of over¬ 
time pay, or any other special 
al lowtinces. 

^ chaneje iu the normal work shift 
for which at least forty-eight (-IS) 
hours hours notice is given except 
in cases of emergency is provided. 
The Employee shall be compensated at 
time and one half. 

Accumulated length of service within 
the Police Department computed from 
the Employee’s last date of hire in 
acordance with Civil Service Rules 
and Regulations. 
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AEtTtCLE ril 


P Or. T CEHAN'S KIGH TS 

A. Members o£ the force hold a anicjae status as public 
officers in that the nature of their office and employment 
involves the exercise of a portion of the police powers of the 
municipality. 

a. The wide ranging powers and duties given to the 
Department and its members involve them in all manners of con¬ 
tacts and relationships with clie public. Out of these contacts 
may come queatlons concerning the actions of the members of the 
force. These questions may require investigations hy superior 
officers. In an effort to ensure that these investigations are 
conducted in a manner which is conducive to good order and 
discipline, the following rules are hereby adopted: 

1. The member shall be informed of the nature of the 
investigation before any interrogation commences. If the infor¬ 
mant or complainant is anonymous then the officer shall be 
advised. Sufficient information to reasonably apprise the member 
of the allegations should be provided. If it is known that the 
member of the force is being interrogated as a witness only, he 
should be so informed at the initial contact. But, if the member 
is the subject of a disciplinary investigation, he shall have the 
opportunity to obtain representation by the PBA. 

2. The questioning shall be reasonable, reasonable 
respite shall be allowed. Time shall also be provided for per¬ 
sonal necessities, meals, telephone calls, and rest periods as 
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are ftiaSQuably necesaavy. 

3. The interview o£ tho memU-er siiftll not be recorded 
urile:aa inutually agreed. 

4. If a rneniber of the force in under arrest or is 
likely to be, tliat is, if he is a suspect or the target of a cri¬ 
minal investigation, he shall be given his rights pursuant to the 
current decisions o£ the United States Supreme Court. 

5. Members covered herein shall only be disciplined 
for just cause. 

6. A member who is the subject of a disciplinary 
investigation may riot be required to file a supplemental report 
which deals with the subject matter of the investigation until 
after he has had reasonable opportunity to consult with his own 
attorney. 

7. Members shall not be suspended or suffer any loss 
in benefits except in accordance with Civil Service Statutes 
Rales and Regulations. 

C. The parties hereby agree that every policeman shall have 
the right freely to organize, join and support the PBA and its 
affiliates foe the purposes of engaging in collective nego¬ 
tiations and other concerted activities foe mutual aid and pro¬ 
tection, or to refrain from so doing. The parties further agree 
that they shall not directly or indirectly discourage or deprive 
or coerce any policeman in the enjoyments of any rights conferred 
by Chapter 303, Public Laws 1960, or other Laws of New Jersey or 
the Constitution of New Jersey and the United States; that they 
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shall not discriminate ayainst any policeman with respect to 
hours, wages or any terms of conciitiotis of einpLoyment by reason 
of his membership or the PUA and its aftiliates, collective neyo- 
tiations with ttie Township, or his institution of any grievance, 

complaint or proceeding under this Agreement or otherwise with 

* 

respect to any terras or conditions of employcnent, or to refrain 
from engaging in any of the above-cited activities. 

D. ■ The PBA agrees there shall be no solicitation for mem¬ 
bership, signing up of members, collection of initiation fees, 
dues, fines, or assessments, meetings, or other PBA activities on 
Township time which interfere with the work program of the 
Employee. 

E. One (1) designated representative of the PBA shall be 
permitted time off to attend negotiating sessions. Said repre¬ 
sentative shall receive approval of the Police Chief, to be 
absent from duty and shall be in uniform and subject to call 
during negotiation sessions. The POA shall inform the Township 
in writing of such representative and any changes in such repre¬ 
sentative . 

,F. When grievance sessions are mutually scheduled during 
work hours, the grievant and two (2) PBA representatives shall 
suffer no loss in pay if on duty. 

G. A police officer shall have the right to inspect his 
personnel file on reasonable notice and at reasonable times, pro¬ 
vided a designat.2d Superior Officer or the Police Chief is pre¬ 
sent at the time of inspection. 
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11. The State delegate, ot alcecnate, aluill be giveti time 
off to attend the annual PBA convention. Said tijne will not 
exceed three (3) days and said time will be compensated by the 
Township at the delegate's regular rate of pay. 

I. All promotions shall be made from within the ranks of 
the existing men of the Department, whenever reasonable prac¬ 
tical, and any Employee shall be eligible to take any test for 
any promotion provided same is within the Civil Service Rules and 
Regulations. 



ARTlCr. K IV 
BULI.K TIN BOARDS 

The Township shall permit the PDA reasonable use of bulletin 
boards for the posting o£ notices concerning PBA business and 
activities and concerning matters dealing with welfare of the 
employees. No matters of derogatory nature shall be included and 
all notices shall be of a reasonable size. 
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AUT jCLe_V 
SRNIORI'rY 

A. Seniority, as defined in Article II, shall be uniforinly 
applied to all EinpLoyeea. 

B. Seniority shall be the determining criterion for person¬ 
nel assignments and transfers only when observation of perfor¬ 
mance, special ability, attitude, and desire are equal. The 
discretion of the Employer in assigning personnel shall not be 
based solely on seniority. Seniority as in accordance with Civil 
Service Rules and regulations, shall be the determining criterion 
for lay offs. 

C. Time spent on accumulated paid sick leave shall count 
toward an Employee's seniority- 
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ARTICLE VT 


VACAT IONS 

A Employees [ hired prior to 06-01-94 ] shall be entitled to vacations based upon the 
length of time employed as hereafter provided. 

1 year through 3 years of service 12 working days 

4 years thorugh 7 years of service 16 working days 

8 years through 15 years of service 20 working days 

16 years of through 20 years of service 25 working days 

21 years and over 30 working days 

[ Employees hired after 06-01-94 shall be entitled to vacations based upon the length of 
time employed as hereafter provided: ] 

[ 1 year through 3 years of sei vice 12 working days ] 

[ 4 years through 7 years of service 16 working days J 

[ 8 years through 15 years of seivice 20 working days ] 

[ 16 years and over 25 working days ] 

Unused vacation days may be accumulated up to two (2) years. Upon relii ement accumulated 

vacation days may be used prior to retirement. 

B file Chief of Police shall, as soon as practible after tlie beginning of the calender year, 
promulgate a schedule of vacations, giving due regard to the mission of the department as 
determined by the Employer, resultant staffing reejuirements. Employees' seniority, and 
Employees' wishes in the following manner: A first round of vacation requests not to exceed two 
(2) weeks, unless agreed to by the body of Employees, submitted by January- 30th of each year 
shall be determined by the Employees' seniority. A second round of vacation requests not to 
exceed two (2) weeks submitted by February 28rh and a third round submitted by March 30th 
shall be determined in the same manner, All requests submitted after March 30ih shall be 
determined on a first come first serve basis It is understood that the security of the... 
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Township ot: Lopatcong is the prime considecatiofis, and that vaca¬ 
tion scheduled may be altered at the discretion ot the Chief of 
Folice to comport with exigencies that may from time to time 
arise. 

C. In time oC vacation leave an Employee may work and will 
t>e paid his regular salary plus his vacation pay at time 
requested in writing through the Chief of Police. 


AKTICLK VII 


HOLIDAYS 


A. litniiloyeea slia3.l ceceive t 
payable on the first regulai: pay i 
New Year ' s Day' 

Martin Luther King's Birthday 
Washington' s Dirtfjday 

Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
General Election Day 
Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Day 


e following paid holidays: 
December, 

January Ist 
3rd Monday in January 
3rcl Monday in February 

4th Monday in May 
July 4 

First Monday in September 
2nd Monday in October 

November 11 

December 2rj 


B. Any Employee who works on any of the above enumerated 
holidays shall be entitled, in addition to his regular salary, 
time and one-half for all hours worked. Officers shall qualify 
for Holiday Pay for time worked beginning at 2300 hours on the 
Eve of said Holiday and ending at 2300 hours on the Holiday in 
question. 
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C. Wlieri calletl in afLer initial scluidule is pi>sced ot 
<3 i sU r ibutied and yon are rencheduled to work a holiday, the i.3ay 
will be at double time. 

O. In addition to the thirteen (13) paid holidays, 

Employees shall also be compensated Cor any additional holidays 
declared by the Mayor and/or the Towjishlp Council oE the Township 
of fiopatcong. 

B. Bach Employee shall also be entitled to three (3) per¬ 
sonal days o£f of hla own choosing each year, upon giving his 
immediate superior at least twenty-four (24) hours notice. Sac)i 
Employee shall be paid at his regular rate for any unused per¬ 
sonal day(s) at the end of the work year. 

F. An Employee working more than eight (8) hours on a holi¬ 
day shall be compensated at double time for that time which 
exceeds eight (8) hours. 

G. Any Employee working overtime on a holiday, such as a 
sixth day of the normal work week or to cover a shift for 
sickness, vacation, or personal leave, shall be compensated at 
double time pay; provided however, the Employee must complete his 
normal work week without sick time to be eligible. 



14. 



ARTICLE Vin 


LEAVES O F ABSENCE 

A. Leave W i thout Pav: 

Any and all requests by an Employee for leave without pay shall be governed by 
the applicable Civil Service Rules and Regulations in effect at the time of the Employee's request. 

B Sick Leave: 

1. Sick leave is defined to mean absence from duty of the Employee because of 
illness or injury by reason of which such Employee is unable to perform the usual duties of his 
position, exposure to contagious disease, a short period of emegency attendance upon a member 
of his immediate family critically ill and requiring the presence of such Employee. Member of the 
immediate family is interpreted as meaning parents, spouse, children, sister, brother, or 
grandparents. Sick leave shall not be interpreted as including an extended period where the 
Employee serves as nurse or housekeeper during a protracted illness of a family member. 

2, Each Employee sliall be entitled to fifteen (15) days sick leave per year earned at 
the rate of one and one tpiarter (1 1/4) days for each month of service. Unused sick days shall 
accumulate from year to year without limitation Any Employee [ hired prior to 06-01 -94 ] 
leaving the Department for any reason other than being terminated will be paid in full for all 
unused accumulated sick lime not to exceed 120 days [ Any Employee hired after 06-01 -94 
retiring in good standing from the Department will be paid in full for all unused accumulated sick 
time not to exceed 60 days ]. 
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a. It an e«nploYet? ao.seiit froin «/ork Eor L'easons: 
that «?ntit\e him to sick leave, the Cliief or (iesignee sliall be 
notified as early a-a posaible, but no later than one 11) )>our 
prior to the start o£ the scheduled wor)t shift from which ho is 
absent. Failure to notify the Chief or designee except in exte¬ 
nuating circumstances may be cause for denial of the use of sick 
leave for that absence and constitute cause for disciplinary 
action. 

b. Absence without notice for five (5) consecutive 
work days shall constitute a resignation. 

c. Employees are required to report ’’fit for duty" 
following sick leave whether or not they are scheduled for work 
following the illness. This will inform the Township of their 
availability in the event of emergency call-back. 

^• Verification of S ic k Leave 

a. An Employee who shall be absent on sick leave 
for five (5) or more consecutive working days may be required to 
submit acceptable medical evidence substantiating the illness. 

The Township may require the employee to submit evidence of medical 
treatment, if any, which the employee has received during the 
illness. In the event the Tov/nship requires any other medical 
‘ evidence, the Township may direct the employee to the Township 
physician or any other physician and will pay for the cost of the 
examination. 

M (1) An employee who has been absent on sick 
leave for periods totaling ten tlO) days in any one (1) calendar 
year consisting of periods of less than five (5) days may be 
required to submit acceptable medical evidence for any additional 
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sick leave in Uljat year unless such illness is ot a cl»conLc or 
recurring nature requiring recurring absences oE one 11) day or 
less in wtiLch case only one ID certificate shall be necessary 
for a period of six (6) raontJis. The 'township may require that 
the employee be examined by the Township physician or any other 
physician to provide the aforementioned certificate and the 
Township will pay for such examination. 

{2) The Township may require proof of Illness 
of an employee on sick leave whenever such requirement appears 
reasonable and warranted under the circumstances. Abuse of aic)c 
leave shall be cause for disciplinary action. 

b. In case of leave of absence due to exposure to 
contagious disease, a certificate from the Department of Health 
shall be required before an employee can return to work. 

c. The Township may require an employee who has 
been absent because of personal illness, as a condition of his 
return to duty, to be examined at the expense of the Township by 
a physician chosen by the employee from a panel of physicians 
designated by tlie Township. Such examination shall establish 
whether the employee is capable of performing his normal duties 
and that his return will not jeopardize the health of other 

• employees. 

C. Fu neral heave 

Employees covered by this Agreement shall suffer no 
loss of regular straight-time pay, not to exceed the number 
of consecutive days noted below, one (1) of which shall be the 
day of death or the day of the funeral of the member of the 
family. 
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Employees shall receive the following schedule of leave tn 


tlie event of a death in their fa«i\ily. 
Death of spouse or child 
Parent 

Mother-in-law or father-in-law 

Grandparent 

Brother or sister 

Death of any other relative or 

in-law at the discretion of the 

Chief 


5 working days 
5 working days 
3 working days 
3 working days 
3 working days 

3 working days 
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ARTICl.K IX 


S, MAINTENANCE 

A. The Township will assiyn $400.00 cloLhinq allotment toe 
each Employee to be used for clothing, maintenance, and items 
specified In section B. 

[i. Each Employee has sole discretion of the $40C.Of) allot¬ 
ment under this agreement, including the purct^ase of non¬ 
department issued equipment, authorized by the Chief of Police, 
and all ammunition for off duty weapons, authorized by the Chief 
of Pol ice. 

C. In addition to the clothing allotment provided above for 
each Employee noted above, an aggregate of $600.00 will be made 
available for the employees covered under this agreement for 
cleaning of uniforms for each calendar year. 

D. If any part of the employee's uniform is destroyed in 
the line of duty, it sliall be the responsibility of the Township 
to replace same upon the approval of the Police Commissioner. An 
employee's personal effects which are destroyed in the line of 
duty will be replaced by the Township up to a maximum of one 
hundred and fifty ($150.00) dollars per item. The aforementioned 
dollar limitation shall not apply to an employee's personal 
wedding ring, eyeglasses or religious artifacts. 
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ARTICLE X 


OVERT IME 

A. All overtime as defined in Article II worked by 
Employees will be paid at the rate of one and one-half times the 
Employee’s usual hourly rate for all such hours worked, except as 
defined in Article VII, sections G, F, and G. 

B. An employee required by subpoena to appear in court, 
other than during his scheduled work time concerning his duties 
with the Police Department, sliall be guaranteed a minimum of two 
( 2 ) hours pay at time and one-half (li) his regular straight time 
rate. 

C. All overtime pay will be payed on the 5th working day of 
the nionth following the period worked. 

D. For emergency call-out situations involving a non- 
scheduled Employee, said Etnployee will be guaranteed a minimum of 
two (2) hours pay at time and one-half his regular rate. If the 
Employee's work exceeds two hours, said Employee will be 
guaranteed four (4) hours pay at time and one-halE his regular 
rate. 
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ARTICLE-: XI 


I NSURAN CE 

A. 'Hie Township will maintain Connecticut General Healili and Life 
Insurance, Cigna Policy No 200887(>-S53, on the Employees during the term of this 
Contract, 

0. llie Township will also maiiiiaiii life iiisui ance in the amount of Twenty 
Tliousand ($20,0t)fl) Dollars per Employee, the same to be eonvertabic group term, so 
that any Employee upon leaving the police force shall have the light to maintain said 
insurance at the Employee's expense. 

C. Any F.nipioyee upon retiring fi oni the police force diall have the right to 
remain in the Group Health Insurance Elan as defined under Section A, provided the 
Retiring Einjrloyee contributes 100% of his policy premhiin, 

D. Tlie Towiisliip will maiiuain Connecticut General Dental Plan Coverage 
Policy No. 208K76-853, on the Employees during the term of this Contract, 

E. The Township may, at its option, change insurance plans and/or carriers oi 
self insure SO long as substantially equivalent benefits are provided. 
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PENSION 


h. Tile Employer shall provide pension and retirement benefits 
Lo Employees covered by this hgreement pursaant to provisions of 
the statutes and laws of the State of New Jersey, 


ART ICLE XIM 


A. Salaries for Hiuployees covered by this Agreemnt shall be as follows: 



1993 

1994 

1995 

Miring Rate - Police Officer 

$23,630.75 

23,630.75 

23,630.75 

Ceitilicaiion Rate 

26,130.75 

26,130.75 

26,130.75 

Completion of One Year after 
!>ale of Hire 

28,630.75 

28,630.75 

28,630.75 

Completion of I'wo Years after 

Dale ilTlire 

31,147,29 

31,653.54 

32,184.79 

Completion ofTliree Years after 

Date of Hire 

33,663.83 

34,676.33 

35,738,83 

Completion of Four Years aftci 

Date of Hire 

36,180.58 

37,699.12 

39,292.87 

Completion of Five Years after 

Date of Hire 

38,696.90 

40,721.90 

42,846 90 

Detective Patrolman 

39,073.62 

41,098.62 

43,223.62 

Sergeant 

40,119.78 

42,144.78 

44,169.78 

Lieutenant 

41,717.92 

43,742.92 

45,867.92 
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B. Eacit Employee shall receive iti his Hi st pay in Apti), in addition to the 
salaiies set fottli herein, five dollars ($5.00) per college credit. 

C. I.oiigevity pay salil! be paid at the rale of $250 for every five years of 
scivice, efieciive Januaiy 1, 1003 and increased to $300 for every five years of seivice 
effective ianuary 1, 1905, Years of service shall be ascertained by the date orpennanent 
Civif Servie status. Longevity pay will be incorporate into each Em|)loyee's base salary. 

I), Any Employee required to use his personal vehicle in any capacity related 
to his employment (i.e., attending school, seminars, etc.) shall be reimbursed at the rate of 
twenty cents ($.20) per mile. 

E. Employees shall be reimbursed for required meals while attending out of 

town functions (i.e., schools, seminars, etc.) approved by the Chiel'of Police according to 

the following schedule: one clay... Lunch---7• ’ Dinner- 

overnight..Breakfast- Lmich-jTf'’' '^ Dinner- 

F. Senior officer of a shifl when there is no Chief, Lieutenant, or Sergeant will 
receive tlie hourly pay rate of Sergeant pci hour, not to exceed $.70 additional per hour. 

G. Employees assigned to si>ecial positions of re.sponsibilily of T.A.C Officer, 
Firearms Instructor, and PK.-24 Instructor shall receive an annual stipend of one hundred 
($100.00) Dollars payable with the November overtime check 
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AU'flCl.K XIV 


G UIBVANCL^ PRO C blDUHE 

A. Purpose 

The I'jurpose of uUe procedure is to secure at the lowest 
possible level an equitable solution to the problems which may 
arise affecting the terms and conditions of this Agreement, and 
to resolve grievances aa soon as possible so as to secure effi¬ 
ciency and promote Employee morale. The parties agree that this 
procedure will be kept as informal as may be appropriate. 

B. D efinition 

The term "grievance" as used herein means any controver- 
say arising over the interpretation or application of the terms 
and conditions of this Agreement, and may be raised by any 
Employee, the PBA, or the Township. 

C• Steps of the Grievance Procedure 

The following constitutes the sole and exclusive method 
for resolving grievances between the parties covered by this 
Agreement, and shall be followed in the entirety unless any step 
is waived by mutual consent of the parties. 

Step One ; 

(a) An aggrieved Employee shall institute action under 
the provisions hereof within ten (10) days of the act being 
grieved by informally di3CU.<3sing the matter with his immediate 
superior, and an earnest effort shall be made to settle the 
grievance informally. Failure to act within the said ten (10) 
days shall be deemed to constitute an abandonment and waiver of 
the grievance. The immediate Superior shall render a decision 
within two (2) days after receipt of tlie grievance. 

25 . 


Si«p_Twq: 


(a) In the evcni ihe grievance is Jioi !>ctt1ed by Step One, llie grievence 
shall be reduced to writing by the grievant setting forth the nature of the grievance, the 
facts upon which it is based, the provision of the Agreement allegedly violated, and the 
remedy requested, signed by him, and filed with the Chief of Police, or other Uniploycr 
designated representative, within seven (7) days following the determinatiun made in Step 
One, Tlie Chief of Police, or other Employer designated representative, shall render a 
decision in writing within seven (7) days fiom the receipt of the grievance. 

Step H rree: 

(a) In llte event that the grievance is not settled by Step Two, then within 
two (2) days following the determination of the Chief of Police, or other Employer 
designated i epi esenlative, the matter shall be filed with the Township Council who shall 
render the decision in writing within ten (10) days from the receipt of the grievance. 

Step Fquii 

(a) In the event that the grievance is not resolved by Ste|> Tliree, then 
within ten (10) days following the determination by the Townsliip Council, the matter sliall 
be siibiniiled by the PBA and the Township to binding arbitration under the rules and 
l egiilations of the New Jersey Public Employment Relations Commission. Onicss the 
paities agree otherwise, no more than one (I) substantive issue shall be presented to an 
arbitrator in ajiy single ease. 
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(o) However, no arbitr<iLion lieariny ahaH be dclietiulerl 
sooner than thirty (30) days after the final decision ot the 
Township Council. In the event the aggrieved elects to pursue 
civil Service procedures, the arbitration hearing shall be can¬ 
celled and the matter withdrawn from arbitration. 

(c) The arbitrator shall be bound by provisions of this 
agreement and restricted to the application of the facts pre¬ 
sented to him involved in tha grievance. The arbitrator shall 
not have the authority to add to, modify, detract from, or alter 
in any way the provisions of the agreement or any agreement or 
supplement thereto. 

(d) Tha decision of the aroitrator shall be in v/riting 
with reasons therefor and shall be binding upon the parties sub¬ 
ject, however, to any applicable statutes and case law available 
to the parties. 

(e) The cost for the services of the arbitration shall 
be borne equally by the Township and the PDA. Any other expen¬ 
ses, including but not limited to ttie presentation of witnesses, 
shall be paid by the party incurring same. 

D. Xif2S 

The time limits set out herein shall be strictly adhered 
• to, and the failure to process a grievance to the next step 
within the specified time limit shall be deemed to mean that the 
qrievant has accepted the latest determination made. However, 
upon mutual conseat of the parties, the time limits tor any step 
may be extended ot contracted. 
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E, CompensaLion 

In the event a grievance involving a monetary award is 
upheld, the grievant will be financially compensated in accor¬ 
dance witli the decision of the arbitrator in t!ie next overtime 
check after receipt of the arbitration award. 
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AKTicr,ii;_xy t 

MANAGEMfi{n^_RTCIjTS 

A. The Township ot hopatcoiuj hereby retains and reserves unto 
itself, without limitations, all powers, rifjhts, authority, 
duties and responsibilities conferred upon and vested in it prior 
to the signing of this Agreement by the Laws and Constitution of 
t!)e State of New Jersey, and of the United States, including but 
vfithout limiting the generality of the foregoing, the following 
rights: 

1. To hire all Employees, and subject to the provisions of 
law, to determine their qualifications and conditions for con¬ 
tinued employment or assignment, except as specifically limited 
herein, and to promote and transfer Employees. 

2. a. To suspend, demote, discharge, or take any other 
disciplinary action for good and just cause according to law. 

b. In the exercise of the foregoing powers, rights, 
authority, duties or responsibilities of the Township, the adop¬ 
tion of policies, rules, regulations and practices and the 
furtherance thereof, and the use of judgment and discretion in 
connection therewith, shall be limited only by the specific and 
express terms of this Agreement and applicable law. 

B. Nothing contained lierein shall be construed to deny or 
restrict the Township of its rights, responsibilities and authority 
under 40:1-1 et seq. and 40Atl-l et scq. or any 

In 

other federal or state laws. 
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AKTia.,!-: xyi_i 

r I k k_pl edge 

A. Tlie PDA covenants and agrees that during the term ot this 
Agreement neither the PDA nor any person acting in its behalf 
will cause, authorize, condone or support, nor will any of its 
raerabars take part in any strike (i.e., the concerted failure to 
report for duty, or v/ilL£ul absence of any Employee from his 
position), work stoppage or walkout which interferes with the 
normal operations of the Township. The PBA agrees that such 
action would constitute a material breach of this Agreement. 

B, Xn the event of a strike, work stoppage or other job 
action interfering with normal operations of the Department, it 
is covenanted and agreed that participation in any such activity 
by any Employee covered by this Agreement shall be deemed grounds 
for discipline of such Employee or Employees, subject however to 
the Grievance Procedure and the provisions of Title 40. 

C. The PBA will actively discourage any of its members, or 
persons acting in their behalf, from taking part in any strike, 
walkout or job action interfering with normal operations and will 
take whatever affirmative steps are necessary to prevent and ter¬ 
minate such illegal action. 

D, Nothing contained in this Agreement shall be construed 
to limit oc restrict the Townsiiip in its right to seek and obtain 
such judicial relief as it may be entitled to have in law or in 
equity for injunction oc damages or both in tlie event of such 
breach by the PDA, its members, or any person acting on its behalf. 
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ARTICLE XVI II 
EXTRA .CONTRACT_AGRIiKM ENTS 

The Township agrees not to enter into any other Agreement or 
contract with the Employees covered by tliis Agreement, indivi¬ 
dually or collectively, or with any other organization which in 
any way conflicts with the terms and provisions of this Agreement 
unless the PBA agrees to any change in writing. 
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AUTIC[,R_,XIX 

MU'ryA^_AID 

Employees while renderiricj aid to another community are fully 
covered by Worttmen's Compensation and Liability Insurance and 
pensions as provided by State Law. This coverage shall apply to 
an Employee acting in Che line of duty whether ofciciaLly on-duty 
or off-duty. As long as he is upholding the oath of office, no 
Employee shall suffer any non-compensable loss should injury 
occur when acting in the line of duty at any time. 
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AKtlCL^ XX 

RETENT ION _0P_ BENEFITS 

Those provisions of Municipal Ordinances vNiich fire Qpplicaljle 
to Employees covered by this Ayreemenii shall retnain in full force 
and effect, except as modified herein, during the term of this 
Agreement, and shall be incorporated in this Agreement as if set 
forth herein at length. 
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Hi! lot' or emergency. If the 


shift is not filled wil.h tvjo regular [>olice officers after sun¬ 
set, tJie officer worKitig alone shall be compensated at double 
tiji\e. (SEE NOTATION AT THE END OP THIS Al^ICLE ) 

C. TvJo (2) regular police officers covered by this 
Agreement exclusive of the Police Chief, shall be granted vaca¬ 
tion leave from the work schedule on any given day of the calen¬ 
dar year, provided however, that there shall be sufficient 
existing and available manpower of police officers to function 
and operate the police department. This provision anticipates at 
least eight (9) employees, exclusive of Police Chief, within the 
department, as well as the availability of reasonable overtime 
being utilized by the Police Chief in scheduling work, shifts. 

Notwithstanding the above, the following four (4) days 
constituting and exception shall be scheduled as hereinafter set 
forth, the four (4) days being December 24, 25, December 31, and 
January 1. On these specific dates, the police officers covered 
by this agreement shall not request vacation leave and personal 
leave and the Police Chief shall not grant vacation leave or per¬ 
sonal leave so as to provide the Police Chief with full manpower 
strength with which to cover the work schedule and to grant the 
highest number of men off from the work schedule on the four (4) 
dates specified as their regular scheduled days off. 

On the four (4) days specified, the Police Chief will 
equitably dividei-the number of police officers covered by this 
agreement into two (2) groups. The police officers In one group 
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will be required to work, on December 24 end December 25 while the 
members of the second group will be given Itiese two (2) con¬ 
secutive days off as their regularly sclieduled days off for that 
period. The Police Chief will then schedule the personnel who 
were given off December 24 and December 25, to work December 31 
and January 1, and will schedule tlie personnel who worked 
December 24 and December 25, to be off duty on December 31 and 
January 1 consecutively as their regularly scheduled days off for 
that period. This altered sclieduLe sliall be in effect commencing 
on December 24, 1985, and will be rotated each year in a manner 
that will guarantee that each man covered by this agreement will 
receive either December 24 and December 25, or December 31 and 
January 1, off from the work schedule each year, but will never 
be given off the same two (2) consecutive dates for more than one 
(1) year in a row. 

The police officers covered by this agreement realize that 
until such time as more personnel are added to this department, 
the above arrangement will require the Police Chief to cover a 
twenty-four (24) hour schedule, which requires five (5) police 
officers to cover as outlined in Section B of Article XXIII, with 
only four (4) men. With it being impossible to cover the three 
eight (8) hour shifts of any given twenty-four hour day in the 
manner described in Section B of Article XXIII with our (4) men, 
the police officers covered by this agreement voluntarily agree 
to allow the Poltce Chief to alter the work schedule on the four 
(4) days specified and require any of the men who are scheduled 
to work any of the four (4) days specified to work up to four (4) 



hours overtime to be paid at the overtime rate applicrtbLe for thn 
date worlted in order to accomplish the aforementioned goal. The 
Police Chief shall, Jiowever, first offer the vacancy as overtime 
to each man who is scheduled oft for the day in question in order 
of seniority to be paid at the overtime rate applicable for the 
date in question, and second, in the event that no off duty 
officer wishes to work, the Police Chief offers the vacancy to 
the officers who are required to work on a voluntary basis in 
order of seniority as overtime to be paid at the overtime rate 
applicable for the date in question, if after exhausting these 
two prescribed methods of covering the vacancy, the Police Chief 
still has no one who voluntarily agrees to cover the said 
vacancy, he may divide the vacancy as equally ns possible among 
the men who are required Co work.. 

If either the PBA or the employer cannot agree on the altered 
schedule for these four (4) specific dates by September IS of the 
given year, then a committee of two (2) police officers covered 
by tills agreement, the Police Chief, and the Township Councilman 
in charge of the police department shall meet to resolve the 
conf1ict. 

(* Notes Article XXIII, work Schedules, Section B is the subject 
matter of a case before the Public Employment Relations 
Commission. Section B will be continued in the agreement pending 
the resolution of the case before PERC and/or any other nego¬ 
tiations, arbitration or litigation which may ensue in the reso¬ 
lution of the matter. The continuation of this section in the 
agreement pending the outcome of the litigation does not consti¬ 
tute any waiver or agreement by the parties of their respective 
rights. ) 
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D. Before any major change in the Ueparurnencal worK sclie- 
dule is made, the Police Chief shall meet with and explain the 
cltange to the bargaining unit of the ?QA. In any event, tiiere 
shall be a three (3) day notice of notice of any changes in the 
worK schedule other than those caused by sicKness or emergencies. 

E. In determining the officer in charge for any specific 
shift, the Police Chief shall give due regard for the police 
officer's rank and seniority. 
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AflTrc I.E XXII 

A. L’^i^ESse^of_ Pee 

If an employee covered by this agreement does not become 
a member of the PBA during any membership year (i.e., from 
January 1 to the following December 31) which is covered in whole 
or in part by this agreement, said Employee will be required to 
pay a representation fee to the PBA for that membership year. 

The purpose of this fee will be to offset the employee's per 
capita cost of services rendered by the PBA as majority 
representative. 

B. Amoun t of Fee 

1, Notification 

Prior to the beginning of each meinbership year, the PBA 
will notify the Town in writing of the amount of the regular mem¬ 
bership dues, initiation fees and assessments charged by the PBA 
to its own members for that membership year. The representation 
fee to be paid by nonmembers will be equal to 85% of that amount. 

2. Legal Maximum 

In order adequately to offset the per capita cost of 
. services rendered by the PBA as majority representative, the 
representative fee should be equal in amount to the regular mem¬ 
bership dues, initiation fees and assessments charged by the PBA 
to its own members, and the representation fee has been set at 
85% of that amount solely because that is the maximum presently 
allowed by law. If the law is clianged in this regard, the amount 
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o£ the cepreaentatlon fee automatically will be iocceased to the 
maximum allowed, said increase to become effective as of the 
beginning of the membership year immediately following the effec¬ 
tive date of the change. 

C. Deduction a nd Transm i ssion of F ee 

1. Notification 

Once during each membership year covered In whole 
or in part by this Agreement, the FUA will submit to the Township 
a list of those employees who have not become members of the PBA 
for the then current membership year. The Town will deduct from 
the salaries of such employees, in accordance with Paragraph 2 
below, the full amount of the representation fee and promptly 
will transmit the amount so deducted to the PBA. 

2. Payroll Deduction Schedule 

The Town will deduct the representation fee in 
equal installments, as nearly as possible, from the paychecks 
paid to each employee on the aforesaid list during the remainder 
of the membership year in question and until such time as a new 
agreement is executed. The deductions will begin with the first 
paycheck paid: 

la) Ten (10) days after receipt of the aforesaid 
' list by the Township; or 

(b) Twenty (20) days after the employee begins his 
or her employment in a bargaining unit position, unless the 
employee previously served in a bargaining unit position and con¬ 
tinued in the employ of the Township in a non-bargaining unit 
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position or was on layotf, in which evcint tlio reaumption ot Uih 
employment in a bargainin'.) unit posit.ion, whichever is later, 

3. Tenitinatioi> of employment 

It an Employee who is required to pay a represen¬ 
tation fee terminates his or her employment with the Town before 
the PBA has received the full amount of the repceaentative fee to 
which it is entitled under this article, the Town will deduct the 
unpaid portion of the fee from the last paycheck paid to said 
employee during the membership year in question. 

4. Mechanics 

Except as otherwise provided in this article, the 
mechanics for the deduction of representation fees and the 
transmission of such fees to the EBA will, as nearly as possible, 
be the same as those used for the deduction and transmission of 
regular membership dues to the PDA, 

5. Changes 

The PBA will notify the Town in writing of any 
changes in the list provided for in paragraph 1 above and/or the 
amount of the representation fee, and such changes will be 
reflected in any deductions made more then ten (10) days after 
the Tovtfn received said notice. 

6. New Employees 

On or about the last day of each month, beginning 
with the month this Agreement becomes effective, t)ie Town will 
submit to the PDA>.. a list of all employees who began their 
employment in a bargaining unit position during the preceding 30 
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day period. The list will include na»nes, job titles and dates ot 
employment for all such employees. 

D. The PBA ayrees to establish and maintain a "demand and 
retvirn" system whereby employees who are required to pay the 
representation fee in lieu of dues may demand the return of the 
"pro rata a[jare"/ if any, subject to refund in accordance with 
the provisions of N.J .S.A. 34:13;A-S,4, as amended. Such pro¬ 
ceedings shall provide for an appeal by either the PBA or the 
employee to the review board established for such purposes and in 
accordance with 34513A-5.4, as amended. 

E. The union shall indemnify and hold harmless the employer 
against any and all claims, demands, suits and other forms of 
liability that shall arise out of, or by reason of any action 
taken or not taken by the employer based upon the request of the 
PDA for the purpose of complying with any of the provisions of 
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§ARABITY AND . SA^/INCS 

A. The Township and the PQA aqree to abide fully by the 
pro'^isiona of existing Presidential Kxecutiue Orders and 
Legislation, and applicable future Presidential Kxecutive Orders 
and Legislation, concerning wages and salaries. In the event any 
or all the salary increases and other economic benefits tor 1985 
or beyond cannot legally be made effective for the above reasons 
such increases shall be omitted or proportionately adjusted 
according to law. 

B. In the event that any provision of this Agreement shall, 
at any time be declared invalid by Legislative Acts or any Court 
of competent jurisdiction, or through Government regulation or 
decree, through other than municipal actions/ such decision shall 
not invalidate the entire Agreement, it being the express intent 
of- the parties that all provisions not declared invalid shall 
remain in full force and effect. 
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ARTICLE XXIV 


F ULLY DAR CiAI NED PRO VISIONS 

A This Agreement represents and incorporates the complete and Imal understanding and 
settlement by the parties on all bargainabic issues which were or could have been the subject of 
negotiations. During the terms of this Agreement, neither party will be repuired to negotiate with 
respect to any such matter, whether or not covered by this Agreement, and whether or not within 
the knowledge or contemplation of either or both of the parties at the lime they negotiated or 
signed this Agreement. 

B. Provisions in tliis Agreement contained in Article VI, Section A; and Article VIII. 
Section D-2, denoted within brackets [ ] anticipate at least nine (9) Employees, exclusive of the 
Chief, within the department. Should the Employer choose to allow a reduction after January 
1995, to less than nine Employees, exclusive of the Chief, withoul replacement, the provisions 
denoted in brackets [ ] shall be void. 

C. This Agreement shall not be modified in whole or in part by the parties, except by an 
instrument in writing duly executed by both parties. 
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AEXICLE XXV 


1 KRM AND RENEWAL 

This Agreement shall be in ftill force anti elieci retroactively as of .laimary I, ! 993, and 
shall remain in eftect to an including December 31, 1995. Tins Agreement shall continue 
in fitll force and effect from year to year iherealler, unless one party or the other gives 
notice, in writing no sooner than one hundred fifty (150) days nor later than ninety (90) 
days prior to the expiration dale of this Agreement of a desire to change, modify, or 
lenninate this Agreement. In the event such written notice is given and a new cuniiaci is 
not signed before the expiration date oftlie old contract, this Agreement is to continue in 
full force and effect until a new contract is signed. 

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at the 
Township of Lopatcong, County ofWanen and State of New Jersey on this 22nd day of 
June, 1994. 


POl .ICEMEN'S BENEVOLENT 
ASSOCIATION OF NEW JERSEY 
TOWNSHIP OF LOPATCONG 
LOCAL NO. 56 



TOWNSHIP OF LOPATCONG 
WARREN COUNTY, NEW JERSEY 
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